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 Cumulative Totals 

COURSE OBJECTIVES Number of 

Responses 

Weighted Average 

Mean Score 

(Scale 1 – 5) 

A. Examine the roles and responsibilities of a preceptor.   588 4.74 

B. Identify strategies to support the preceptee in the 

socialization process. 
589 4.63 

C. Understand the possible impact of personality type on 

professional and personal relationships. 
590 4.75 

D. Describe the process to assess and meet preceptee’s 

learning needs. 
587 4.56 

E. Discuss techniques to promote constructive 

communication between the new staff member and the 

preceptor. 

583 4.63 

F. Demonstrate how to provide effective and constructive 

feedback on performance. 
571 4.59 

G. Discuss human resource and legal issues associated with 

precepting. 

 

486 4.55 

H. Content – application to my role as a nurse preceptor 

 
585 4.73 

I. Notebooks, materials, and handouts 

 
586 4.77 

J. Pre-registration materials and communication 

 
584 4.65 

K. Meeting space – seating, lighting, sound, comfort, and 

food 
584 4.44 

L. OVERALL RATING FOR THE ACADEMY 582 4.74 
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Information on Participants 

 

 Cumulative Totals 

 
Number of 

Responses 
Percentage 

1. Years of nursing experience 

 1 – 5 years 195 32.50% 

 6 – 10 years 101 16.83% 

  10 – 20 years 149 24.83% 

  20+ years 155 25.83% 

     

2. Had attended prior formal preceptor training 

 Yes 225 37.13% 

 No 375 61.88% 

 No Answer 6 0.99% 

      

3. Had already served as a preceptor     

 Yes 465 76.73% 

 No 136 22.44% 

 No Answer 5 0.83% 

      

4. Age     

 20 – 29  161 26.66% 

 30 – 39  156 25.83% 

 40 – 49  149 24.67% 

 50+ 138 22.85% 

 


